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Secretary ot Detens: Wilk.im Pe ry armo mcec  ay the Servce ill op nm::e tha
80,000 additional pusitions to wo 1en, ¢ fective Jetot: L, 199 . Asar - .t 92 % of :he caeer
fields and over 809 of the total jcos in t1e Depatmen” - [ nov be oper ¢ - women. Ir. appr.ving
the recommendations of the Service Sec etaries, 3ecre: . Perr stated, - ur overarching geal is
to maintain a high guality. ready and effective foce. ¥ creas ng the n: subers « f units and
positions to which women can be .ssigned, the Militar. ~ rvice: gain greater flexibility in the
development and use of human re:ource s. Iam confide - that tese policy changes will further
enhance the already high state of ~zadiness of our Arm i “orce: while at tre same time expand
the opportunities for women in the military. I commen- ~ou fo- your efforts.”

These proposals were sub-iitted as the result of 2 Dep .rtment rescinding the Risk Rule
and the Services applying the Direct Ground Combat derinition and assignment rule that were
announced in a January 13, 1994, policy memorandum:

As a result of the Secretary's decision, the Arm - «ill op:n approximately 32,700 positions
in the active and reserve component forces. The Marine Zorps #ill open more than 48,000 new
positions to women. including assignments on combatan: vesse:s. Units and positions opened
include Ammy Brigade and Marine Corps Air/Ground Task Force (MAGTF) Headquarters, Air
Defense Artillery Battalion Headquarters and various other combat support and combat service
support posittons.

With these policy changes, 67% of the jobs in the Army and 62% of the jobs in the Marine
Corps will now be open to the assignment of women. In werms of career fields, 91% of the Army
will be open to women, 96% of the Navy, 93% of the Marines and 99% of the Air Force. Prior to
this, 61% of Army and 33% of Marine Corps positions were open. With the Congressional repeal
of the Combat Aviation and Combatant Vessel Exclusion Laws. 99.7% of positions in the Air
Force and 94% of positions in the Navy are already open to women.

Attached are: (1) Secretary Perry’s memorandum approving the Services' proposals, {2)
the April 28, 1993, memorandum on the Assigoment of Women in the Armed Forces, (3) the
January 13, 1994, memorandum on the Direct Ground Combat Definition and Assignment Rule
and (4) statistics on the number and percentage positions open in each Service.

-END-
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MEMORANDUM FOR SECRETARY OF THE ARMY
SECRETARY OF THE NAVY
SECRETARY OF THE AIR FORCE
UNDER SECRETARY OF DEFENSE (PERSONNEL AND
READINESS)

SUBJECT: Application of the Definition of Direct Ground Combat and Assignment Rule

1 approve each Service's proposal to open additional positions to women. In our review of
the assignment of women, our overarching goal has been to maintain a high quality, ready and
effective force. By increasing the number of units and positions to which women can be
assigned, the Military Services gain greater flexibility in the development and use of human
resources. With this flexibility, the Services can expand their recruiting base, making it easier to
find high quality people, and ensure that the best qualified person is assigned to each position.

Thus, our actions will enhance the military and advance the cause of equal opportunity.

cc:

Chairman, Joint Chiefs of Staft
Chief of Staff of the Army

Chief of Staff of the Navy

Chief of Staff of the Air Force
Commandant of the Marine Corps
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April 28, 1993

MEMORANDUM FOR THE SECRETARY OF THE ARMY

SECRETARY OF THE NAVY

SECRETARY OF THE AIR FORCE

CHAIRMAN, JOINT CHIEFS OF STAFF

ASSISTANT SECRETARY OF DEFENSE
(FORCE MANAGEMENT AND PERSONNEL)

ASSISTANT SECRETARY OF DEFENSE
(RESERVE AFFAIRS )

SUBJECT: Policy On The Assignment Of Women In The Armed Forces

As we downsize the military to meet the conditions of the post-Cold War
world, we must ensure that we have the most ready and effective force possible. In
order to maintain readiness and effectiveness, we need to draw from the largest
available talent pool and select the most qualified individual for each military job.

Throughout our nation's history, women have made important contributions to
the readiness and effectiveness of our armed forces. Their contributions to the
nation's defense have been restricted, however, by laws and rcgulaﬁons that have
excluded them from a large number of important positions.

The military services, with the support of Congress, have made significant
progress in recent years in assigning qualified women to an increasingly wide range
of specialties and units. Two years ago, Congress repealed the law that prohibited
women from being assigned to combat aireraft. It is now time to implement that
mandate and address the remaining restrictions on the assignment of women.

Accordingly, I am directing the following actions, effective immediately.
A. The military services shall open up more specialties and assignments to women.

1. The services shall permit women to compete for assignments in aircraft,
including aircraft engaged in combat missions.
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2. The Navy shall open as many additional ships to women as is practicable
within current law. The Navy also shall develop a legislative proposal, which I will
forward to Congress, to repeal the existing combat exclusion law and permit the
assignment of women to ships that are engaged in combat missions.

3. The Army and the Marine Corps shall study oppormunities for women to
serve in additional assignments, inciuding, but not limited to, field artillery and air
defense artillery.

4. Exceptions to the general policy of opening assignments to women shall
include units engaged in direct combat on the ground, assignments where physical
requirements are prohibitive and assignments where the costs of appropriate
berthing and privacy arrangements are prohibitive. The services may propose
additional exceptions, together with the justification for such exceptions, as they
deem appropriate.

B. Animplementation committee shall be established to ensure that the policy on
the assignment of women is applied consistently across the services, including the
Teserve components. '

1. The committee shall be chaired by the Deputy Assistant Secretary for
Military Manpower and Personnel Policy, and should include the Deputy Chiefs of
Staff for Personnel of the Services and the Director of Manpower and Personnel of
the Joint Staff.

2. Consistent with my emphasis on readiness and effectiveness, the
committee shall review and make recommendations to me about the services'
parental and family policies, pregnancy and deployability policies, and the
appropriateness of the "Risk Rule."

The Service Secretaries and the chair of {he
report their progress and plans to me in 30 days,




THE SECRETARY OF DEFENSE
WASHINGTON. DC  20301-1000

January 13, 1994
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MEMORANDUM FOR THE SECRETARY OF THE ARMY

SECRETARY OF THE NAVY

SECRETARY OF THE AIR FORCE

CHAIRMAN, JOINT CHIEFS OF STAFF

ASSISTANT SECRETARY OF DEFENSE
(PERSONNEL AND READINESS)

ASSISTANT SECRETARY OF DEFENSE
(RESERVE AFFAIRS)

SUBJECT: DIRECT GROUND COMBAT DEFINITION AND ASSIGNMENT RULE

References:  (a) SECDEF memo, April 28, 1993
(b) SECDEF memo, February 2, 1988
(c) FY94 National Deférise Authorization Act

My memorandum dated April 28, 1993, directed the Military Services to open more
specialties and assignments to women and established an Implementation Committee to ensure
that those policies are applied consistently. Ialso charged the Committee to review and make
recommendations on several specific implementation issues.

The Committee has completed its first such review, that of the "appropriateness of the
Risk Rule™, reference (b), and concluded that, as written, the risk rule is no longer appropriate.
Accordingly, effective October 1, 1994, reference (b) is rescinded.

My memorandum restricted women from direct combat on the ground. The Committee
studied this and recommended that a ground combat rule be established for assignment of women
in the Armed Forces. Accordingly, the following direct ground combat assignment rule, and
accompanying definition of "direct ground combat," are adopted effective October 1, 1994 and
will remain in effect unti} further notice.

A. Rule. Service members are eligible to be assigned to all positions for which they are
qualified, except that women shall be excluded from assignmént to units below the
brigade ievel whose primary mission is to engage in direct combat on the ground, as
defined below.

B. Definition. Direct ground combat is engaging an enemy on the ground with
individual or crew served weapons, while being exposed to hostile fire and to a high
probability of direct physical contact with the hostile force’s personnel. Direct ground
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combat takes place well forward on the battlefield while locating and closing with the
encemy to defeat them by fire, maneuver, or shock effect.

The Services will use this guidance to expand opportunities for women. No units or
positions previously open to women will be closed under these instructions.

The Services will provide the Assistant Secretary of Defense (Personnel and Readiness),
not later than May 1, 1994, with lists of all units and positions closed to women and their
proposed status based on implementation of this policy. These lists will be arrayed in three
columns: jobs currently closed that are proposed to be opened, jobs currently closed that are
proposed to remain closed, and a column justifying each entry. The proposed changes will be
reviewed by the Implementation Committee and the Assistant Secretary of Defense (Personne!l
and Readiness). The Services will then coordinate approved implementing policies and
regulations with the Assistant Secretary of Defense (Personnel and Readiness) prior to their
issuance. These policies and regulations may include the following restrictions on the
assignment of women:

- where the Service Secretary attests that the costs of appropriate berthing and privacy
arrangements are prohibitive;

- where units and positions are doctrinally required to physically collocate and remain
with direct ground combat units that are closed to women;

- where units are engaged in long range reconnaissance operations and Special
Operations Forces missions; and

- where job related physical requirements would necessarily exclude the vast majority of
women Service members.

e justification to the

The Services may propose additional exceptions, together wi _
Assistance Secretary of Defense (Personnel and Readiness). T} ibed above will
enable the Department to proceed with expanding opportunitj e military as well
as comply with the reporting requirements contained in Secffon 542 of reference k).
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